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INSTRUMENTATION LIMITED 

(A Government of India Enterprise) 

KANJIKODE WEST, PALAKKAD-678 623 

Ph:0491-2566127 

 

 

 

Ref: ILP/P&A/FTE/2024                                                                       Date: 20.07.2024 

 

REQUIRES- Manpower on Fixed Term Employment (FTE) 

 

Instrumentation Limited, a CPSE under Ministry of Heavy Industry is one of the premier 

control valve manufacturer in the country, is looking for qualified and experienced 

professionals for below mentioned requirements for engaging as Fixed Term 

Employment at its Palakkad Plant initially for a period of 2 years and further extendable to 2 

years based on satisfactory performance and requirement of the Company, having qualification 

and experience mentioned below. Interested candidates may send their application by post to 

the Dy.Manager (P&A), Instrumentation Limited, Kanjikode West, Palakkad-678 623 

with  self-attested copies of all the relevant certificates, so as to reach the office on or before 

12.08.2024, 05.00 pm, in the prescribed application form. Applicants are requested to 

mention the name of the post applied for in the application form late application will not be 

considered. 

Sl. 

No. 

Name of the 

Department 

& No. of 

Vacancy 

Age 

limit 

Post, Pay 

Scale, 

Category 

Qualificatio

n 
Experience 

1 
Commercial – 

1 No 

Max 35  

as on 

date of 

advt. 

Engineer  

Rs.16400-

40500 

BTech/ BE 

(Electrical 

Engineering) 

with first 

class 

     Minimum 3-5 years experience. 

Candidates should have knowledge 

in Distribution Transformer, 

Substation equipment (Panel 

Board/CT/PT etc.) Installation & 

commissioning. HT & LT line 

modification works. Electrical 

Actuator, Motors will be added 

advantage. Language – Hindi 

/English is mandatory. 

2 Civil -1No 

Max 35 

as on 

date of 

advt. 

Engineer – 

Rs.16400-

40500 

BE/BTech 

(Civil 

Engineering) 

with first 

class  

 

T The candidate should posses           

BE/BTech (Civil Engineering). 

Minimum 3 years post 

qualification experience in 

Maintenance of civil works of a 

reputed industry, preparation of 

estimates of addition /deletion to 

the civil structure, maintenance of 

factory and Township area, Well 

versed with tree plantation. 

Should be well versed with MS 

Office application. 

 

 

 

 

 

3 
Assembly- 

1No 

Max 40 

as on 

date of 

advt. 

Engineer – 

Rs.16400-

40500 

BE/BTech 

(Mechanical 

Engineering) 

with first 

class  

   OR 

Diploma 

(Mechanical) 
with first 

class. 

T  The candidate should posses 

BE/BTech (Mechanical Engineering) 

Degree with 5-7 years of 

experience or Diploma in 

(Mechanical Engineering) minimum 

15-18 years experience with in the 

shop floor of Control valves 

industry having indepth experience 

in assembling & testing of 

valves/SRVs /etc.                                                                                                                                                                                                                           
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4 IT Centre – 1 

No. 

Max 40  

as on 

date of 

advt. 

Jr. Engineer 

Rs.12600-

32500 

MCA 60% 

marks with 

first class 

 

Minimum 6 years of working 

experience programming as Oracle 

Forms and Reports Developer. 

Should be well versed in Client – 

Server application development 

using Oracle 11g/10g, PL/SQL and 

SQL Plus. Working knowledge in the 

following: 

a) Oracle 7 / 10g / 11g databases. 

b) SQL Forms 3, SQL report writer, 

Oracle 10g Developer Suite 

(Forms and Reports) as Oracle 

Developer Tools. 

c) SQL, PL/SQL and Python as 

languages. 

d) Windows XP/7/8, Linux as OS. 

 

5 

Production – 

6 Nos. 

Max 45 

as on 

date of 

advt. 

Turner Gr. C 

Rs.10350-

19500 

 

Category I – 

3 Nos. 

 

 

 

TurnerGr.‘C’  

Category II 

– 1 No. 

 

 

 

 

 

Turner Gr’C’ 

Category III 

– 1 No. 

 

 

 

 

 

Turner Gr’C’ 

Category IV 

– 1 No. 

ITI (Turner) 

with National 

Apprenticesh

ip Certificate 

Category I - Minimum 14 years of 

experience in any Valve 

manufacturing Company, working 

on heavy duty lathes and 

machining of valve bodies of 

various end connections and finish 

turning of valve internals. 

 

Category II - Minimum 14 years 

of experience in any Valve 

manufacturing Company, working 

on high precision lathes and all 

kinds of threading and profile 

turning operations. 

 

Category III – Minimum 14 years 

of experience in any Valve 

manufacturing Company, working 

on Double column VTL machine for 

machining of higher size Globe/ 

bodies of various end connections.  

 

Category IV – Minimum 12 years 

of experience in any Valve 

manufacturing Company, working 

on CNC turning centers for 

precision machining of valve 

bodies and internals. He should be 

well versed with programming and 

job setting.   

6 Production – 1 

No. 

Max 45 

as on 

date of 

advt. 

Machinist Gr. 

‘C’ 

Rs.10350-

19500 

ITI 

(Machinist)              

with National 

Apprenticesh

ip Certificate 

Minimum 14 years of experience in 

any Control Valve manufacturing 

Company, working on heavy duty 

boring machines for machining of 

higher size valve bodies/vanes and 

working on milling, slotting and on 

radial drilling machines. 

 

7 Production – 1 

No. 

Max 45 

as on 
date of 

advt. 

Fitter Gr. C 

Rs.10350-
19500 

ITI(Fitter) 

with National 
Apprenticesh

ip Certificate 

Minimum 14 years of experience 

in any Valve manufacturing 

Company, working in assembly 

and testing of pneumatic 

positioners for control valves.  
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8 Commercial - 

1 No. 

Max 55 

as on 

date of 

advt. 

Multi Skill 

Staff Gr. C 

Rs.10350-

19500 

G Graduation in 

any subject 

with 

minimum 

60% marks. 

 

     Minimum 15 years working 

experience in valve marketing 

department/offices with 

thorough knowledge of office 

administration. Assist Officers in 

handling of valves & other 

product enquires especially from 

ISRO, IGCAR etc Typewriting 

Higher in English with speed of 

45 words per minute. Excellent 

working knowledge experience. 

Proficiency in both verbal and 

written communication in 

English language. Basic 

handling of Hindi, Tamil and 

Malayalam languages. 

Experience in dealing valve 

customers expert skills in MS 

Office, especially MS Excel and 

MS Word Working knowledge in 

ERP/RDBMS package of valve 

industry. 

9 P&A 

(Dispensary) – 

1 No. 

Max 52 

as on 

date of 

advt. 

Nurse Gr. C   

Rs.10350-

19500 

1)BSc 

(Hons.) 

Nursing / 

Bsc. Nursing 

from an 

Indian 

Nursing 

Council / 

State 

Nursing 

Council-

recognized 

Institute or 

University. 

(b 2)Diploma in 

General 

Nursing 

Midwifery 

from an 

Indian 

Nursing 

Council / 

State 

Nursing 

Council 

recognized 

Institute / 

Board or 

Council 

Nursing 

    

 

 

 

  Minimum 15 years experience in 

a Minimum 50 bedded Hospital / 

PSU’s Hospital/Dispensary 

working experience after 

acquiring the educational 

qualification. 

 

 

 

 

 

 

 

 

10 MMD – 1 No. Max 45 

as on 

date of 

advt. 

Storeman 

(USW)  

Rs.9950-

18100 

     SSLC     

pass 

Mi   Minimum experience of 15 years, 

in a valve industry and capable of  

identification of various components 

of Valve, Power Cylinder, Safety 

Relief Valves, Allied Products and 

Machined items. Should be able to 

identify various accessories used by 
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2. RELAXATION & RESERVATIONS: 
 

Age relaxation & Reservations will be as per Govt. of India Directives. 
 

3. TENURE OF ENGAGEMENT: 
 

The recruitment will be on Fixed Term Employment (FTE) basis, initially for a period of 2 

years, which can be further extended to 2 years (i.e. maximum period of 4 years), at 

discretion of company, based on requirement and satisfactory performance. 

4. REMUNERATION: 
 

a) The employee hired on FTE would be placed at minimum of the scale of the grade for 

which appointed. 
 

b) Candidates will be eligible for DA, HRA, PF and such other statutory benefits availed by 

regular employees as applicable for the grade. 
 

c) An annual increment as per the scale during the tenure shall be admissible on the Basic 

Pay, subject to satisfactory performance. 

5. OTHER BENEFITS 
 

a) The personnel recruited under FTE will be entitled for 12 days of casual leave per 

calendar year, which will be calculated on pro-rata basis for every calendar month of 

service and 2.5 days of earned leave with pay. There will be a provision for encashment 

of earned leave at the end of the year, as well as at the time of separation. 
 

b) The tenure based personnel will not be entitled for any allowance or benefits other than 

those indicate as above in remuneration/Pay scale. 

6. SURETY 
 

An amount @ 5% will be deducted at source from the monthly emoluments towards surety 

amount which on completion of Contract tenure will be paid back to the candidate without 

any interest. In case the candidate leaves the company or his Fixed Term Employment is 

terminated before completion of contract tenure, the said surety amount will not be 

returned back. 
 

7. MEDICAL EXAMINATION 
 

Candidates provisionally selected will have to undergo a Pre-Employment Medical 

Examination at Instrumentation Limited, Dispensary before joining Instrumentation Limited 

to ascertain Medical Fitness. Applicants should meet all the Medical Standards as prescribed 

by the company (concerned authority in respect of PwD candidates). No relaxation in Health 

Standards will be allowed. Appointment of selected candidates is subject to receipt of 

satisfactory Medical report from the company’s Doctor as per the Medical Standards of the 

Company.(Candidates applying for the technical positions with color blindness will not be 

considered, hence need not  apply). 

 

 

 

valve industry. Should have 

experienced in Computer in Stores, 

Oracle, RDBMS. 

11 Civil – 1 No. Max 45 

as on 

date of 

advt. 

Civil 

Technician  

Gr. C  

Rs.10350-

19500 

ITIITI (Plumber) 

with National 

Apprenticesh

ip Certificate 

Minimum experience of 14 years, 

should be well versed in 

maintenance of high pressure hydro 

test press for Valves, its 

maintenance and associated high 

pressure water flow hydro test 

benches and plumbing jobs. Should 

be well versed with maintenance of 

overhead tanks, pipe lines and 

water distribution related works of 

factory and township premises.  
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8. APPLICATION & PROCESSING FEE 
 

A non-refundable   account payee Demand Draft for Rs.500/- for General, EWS & OBC 

drawn in favour of Instrumentation Limited, by any Scheduled Bank payable at Palakkad is 

to be enclosed along with the prescribed application. No other mode of payment is 

acceptable. For SC/ST Category, a non–refundable account payee Demand Draft for 

Rs.250/- only as the processing fee is to be enclosed along with the prescribed application. 

No fee to be paid by persons with Disability (PwD). Application without proper Demand Draft 

(Except PwD) will be summarily rejected. Candidates are advised to write their name and 

address on reverse side of the Demand Draft. 

9. GENERAL CONDITIONS: 
 

1. The above requirements are purely temporary in nature and offered on fixed 

tenure basis. This post is not against any permanent vacancy. This placement 

will not entitle the candidate for any regular/permanent employment in 

Instrumentation Limited, in future. 

2. Only Indian Nationals need apply. 

3. Applicants serving in Govt./Public Sector Enterprises/Semi-Govt./Autonomous 

Organisations should apply through proper channel or produce ‘No Objection 

Certificate’ at the time of interview failing which they will not be permitted to 

appear for the interview. 

4. Candidates fulfilling the above job specification as on date of advertisement 

only need apply. 

5. The aggregate percentage of marks scored by the candidates in the qualifying 

examination subject to minimum marks, as the case may be in the respective 

trades/disciplines is mentioned as below: 

 

Category 
Aggregate Percentage 

(%) of Marks 

UR / OBC 60 % & above 

SC/ ST / PWD 50  & above 
 

6. Mere conformity to the job requirements/ qualification will not entitle a 

candidate to be called for interview. Management reserves the right to reject 

the application without assigning any reason, raise the Standard of 

Specifications to restrict the number of candidates to be called for interview. 

 

7. Mode of Selection for Workers Grade’C’ / USW under Fixed Term Employment 
 

 The selection process shall comprise of the following stages: 

 

 Written Test – The written test will comprise of the subject studied by the candidates 

in ITI in various trades/in SSLC/Bsc Nursing/Diploma /Graduates. 40 marks will be 

allotted to written test. 

 Practical test – The practical test will be conducted in IL, Palakkad which will comprise 

of job work related to their trade as per requirement. 60 marks will be allotted to 

practical test. 

 
8. Mode of Selection for Officers & Supervisors under Fixed Term Employment 

            

For Officers & Supervisors under Fixed Term Employment the selection from                         

the list of shortlisted candidate will be made through Personal Interview. 

Selection will be made strictly on the basis of qualifying marks, post 

qualification experience & performance in the interview, in the order of merit. 

 

9. Appointment of selected candidates is subject to verification of Caste and 

Character and Antecedents, as the case may be, from the concerned 

authorities as per the rules of the Company. 
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10. Candidates belonging to SC/ST/OBC (non-creamy layer)/PWD/Ex-Servicemen/ 

Minority/EWS category should enclose a copy of the certificate issued by the 

Competent Authority to that effect. Category should be carefully filled-up in 

the application format as this will not be allowed to be changed at a later date. 
 

11. Shortlisted Candidates appearing for interview have to produce all the original 

documents at the time   of document verification, wherein candidates will be 

required to produce testimonials/documents in support of age, qualification. 
 

12. Candidates attending interview would be reimbursed Travelling Allowance 

(TA), i.e. II Class Sleeper Train fare by the shortest route, subject to 

production of proof of travel (Original onward journey ticket and photo copy of 

return journey ticket), failing which TA will not be paid. In case the candidate 

travel by other modes of transport, he /she will be reimbursed the fare limited 

to the shortest route by train or actual expenses, whichever is less, on 

production of proof. In case of failure to produce the original 

testimonials/certificates as mentioned in the application for verification while 

attending the interview, the candidate will not  be allowed to appear for 

interview and no TA shall be payable. 

 

13. Incomplete application or applications not in the prescribed format will be 

rejected and no correspondence in this regard will be entertained. 
 

14. If any information provided by the candidate is found to be false or not found 

in conformity with eligibility criteria mentioned in the advertisement, then the 

same will be liable for rejection at any stage of selection process or even after 

engagement. 
 

15. Any canvassing by or on behalf of the candidates or to bring political or other 

outside influence with regard to selection/engagement shall be enough reason 

for disqualification. 
 

16. The company shall not be liable for any damage/injury/loss to the individual, if 

any, sustained during the entire selection process and journey. 
 

17. The selected candidate shall have to indicate his/her acceptance of the offer 

within one week from the receipt of offer, if not, the same will be offered to 

next candidate in order of merit. However, the Competent Authority may grant 

extension of time depending upon the exigencies on case to case basis. 
 

18. Management reserves the right to call or not to call any/all of the candidates 

who have responded against this advertisement. No correspondence regarding 

the rejection of application in case of ineligibility will be entertained. 
 

19. Management will not be responsible for delayed receipt/non-receipt of 

applications. 
 

20. Intimation/correspondence regarding interview etc., will be sent through e-

mail & Speed Post. 
 

21. The decision of Management regarding selection will be final. 
 

22. Court of jurisdiction for any dispute will be at Palakkad, Kerala. 

10 HOW TO APPLY: 
 

a) Eligible and interested candidates are requested to log in to Company’s Website   

(www.ilpgt.com) and download the application format. 
 

b) Candidate who applied once cannot alter their application under any circumstances. 
 

c) Candidates are required to possess a valid e-mail id and Mobile No. which has to be 

entered in the application form, so that intimation/ communication regarding the 

Interview can be sent. They are also advised to retain this e-mail ID active for at least 

one year as any important intimation/ communication to the candidates shall be 

provided by the company. They are further requested to check their e-mail regularly for 

     any communication; company will not be responsible for bounce e-mail. 
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d) Application in the prescribed format duly filled enclosing the Demand Draft and set of 

self attested photocopies of relevant certificates in proof of qualification, age, category, 

experience etc (all the relevant original certificates should be produced at the time of 

interview) and affixing passport size photograph at the space provided should be sent in 

sealed cover super scribed “Application for the post of -------------“ so as to reach the 

following address on or before  

Dy.Manager (P&A) 

Instrumentation Limited 

Kanjikode West 

Palakkad-678 623 
 

e) Candidates can apply only for one post clearly mentioning the post applied for, along 

with DD and all other relevant documents. 

 

f) Application has to be sent through Ordinary post/Speed post/Register post/Courier only. 

Applications received through other modes, viz., Fax/E-mail/By hand will not be 

accepted and will be summarily rejected. 
 

g) Request for change of mailing address, category, discipline as declared in the application 

will not be entertained. 

 

*********** 
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